
Transforming
Women’s
Healthcare 
for Employees

Supporting 1,400+ Employers and their 1.6M+ Employees

In just two months, with the right mix of clinical care, coaching, and digital tools,
sanoLiving users report:

improvement 
in relationships70%

Trusted Care, Proven Outcomes 

improvement 
in quality of life80% 68%

improvement 
in work
performance 

Built for the Workforce 
Trusted by Organizations 

Virtual care across all provinces
and territories, bilingual (EN/FR) 

400%+ ROI with measurable
health and productivity outcomes 

Enterprise-ready: SOC2, PIPEDA,
HIPAA compliant

In-house coaching and licensed
expert clinicians (MDs, NPs, and NDs)



Menopause and hormone-related conditions

Chronic disease prevention

Menstrual health

Pelvic and sexual health

Weight and metabolic health

Sleep and fatigue

Cancer survivorship

                     We Take Women’s Health Seriously

Canadian women
lack access to
primary care2

1 in 5
experience 
disruptive symptoms,
lasting years1

75%
of physicians feel
unprepared to support
midlife women3 

92%

Your fastest-growing workforce segment is also the most underserved in healthcare. 

Why It’s Needed - Overlooked Women’s  Midlife
Health is Driving Costs and Draining Performance

*

1. The Menopause Foundation of Canada   2. Canadian Medical Association Journal (CMAJ)  3. The New England Journal of Medicine (NEJM)  
*We acknowledge this topic applies to many individuals beyond the gender identity of “Woman”. Alongside women, those who need this type of care have many varied and diverse gender identities.

Burnout, disengagement, and unplanned absences 
Year over year increases in drug, disability, and extended health claims 
Higher turnover and rising replacement costs for experienced talent

Group Benefit Gaps Lead to...

leave the
workforce due to
unmanaged care1

1 in 10

Our Clinical Focus Areas

Help your workforce thrive. Book a
demo to see how: sanoLiving.ai/meeting

https://www.sanoliving.ai/meeting/
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